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FARM LABOR CONTRACTOR LICENSING 

A farm labor contractor is any individual or business entity that for money or 
other compensation recruits, solicits, hires, employs, furnishes or transports 
migrant or seasonal farm workers. 

Farm labor contractors must: (1) be licensed by the Idaho Department of 
Commerce & Labor and pay an annual licensing fee; (2) post a surety bond 
to cover unpaid wages; (3) carry auto insurance for all vehicles used in the 
farm labor contracting business; (4) carry workers' compensation coverage 
for all employees; and (5) provide all employees at the time of hiring full 
disclosure about the conditions of employment, including the rate of pay, the 
benefits to be furnished by the farm labor contractor, and all expenses that 
may be deducted from the farm worker's wages. 

Some farm labor contractors are exempt from the requirements of Idaho's 
Farm Labor Contractor Licensing Law. Because exemptions are narrowly 
defined, a farm labor contractor should carefully review the exemptions 
contained in Idaho Code §44-1602. 

Farmers who use an Idaho Department of Commerce & Labor licensed farm 
labor contractor will not be jointly liable under Idaho law for any wages left 
unpaid by a farm labor contractor. The licensed farm labor contractor will 
remain the farm workers' employer and will be solely responsible for the 
payment of their wages. 
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IN THE NEWS - Third Farm Labor Contractor Convicted for 
Operating Without a License 

A third south central Idaho farm labor contractor has been convicted of 
operating without the required state license. 
 
Jose Flores of Twin Falls, also known as Cruz Flores, was fined $300 plus 
court costs and placed on two years probation during a hearing in Twin Falls 
County Magistrate Court on Sept. 5. A 30-day jail sentence was suspended 
and could be imposed if Flores fails to successfully complete the probationary 
term. 
 
The maximum penalty for violating the Farm Labor Contractor Licensing Law 
is a $1,000 fine and 60 days in jail. 
 
Flores pleaded guilty earlier this week to operating a crew of farm workers 
without a license on June 8 in Twin Falls County. Information provided to 
Idaho Commerce & Labor led to the successful prosecution. 
 
“The law is designed to protect workers from non-payment of wages and 
risks and protect farmers from the liabilities associated with working for or 
with uninsured contractors,” said Craig Soelberg, supervisor of the Wage and 
Hour Division at Idaho Commerce & Labor. “Unlicensed contractors pose a 
huge financial risk to farmers, who bring in seasonal labor to plant and 
harvest crops.” 
 
The law requires farm labor contractors to pay a $250 licensing fee, obtain a 
bond to ensure payment of workers, and have proof of workers’ 
compensation coverage for crews and insurance for vehicles used to 
transport crews. Farmers using unlicensed contractors become liable for 
unpaid wages and workers’ compensation claims. 
 
Earlier this year, Jose Luis Garza of Rupert was fined $500 and placed on a 
year’s probation for violating the law. A second case is still pending against 
Garza. 
 
Following that conviction, Rafael Escobedo, also of Rupert, was fined $150 
plus court costs after admitting to operating a farm crew without a license. 
No probation was imposed. 
 
To find out how to obtain a farm labor contractor license or to see if a farm 
labor contractor is licensed, contact Idaho Commerce & Labor’s Wage and 
Hour Division at (800) 843-3193 or visit cl.idaho.gov/wh. 
 
 


